What Entry-Level Jobs Actually Pay in 2026 (Australia Market)
1. Real Starting Salaries for Entry-Level Jobs in Australia — 2026 Guide 
2. Entry-Level Jobs in Australia: Honest Salary Expectations for 2026 
3. What to Expect From Entry-Level Salaries in Australia in 2026 
 
Most salary guides you'll find online are written to make you feel good, not prepare you for what actually lands in your offer letter. They quote the top end of the range, skip the fine print, and leave you genuinely surprised when your first role pays $48k instead of the $75k you were quietly expecting. 
A degree helps. Nobody's saying it doesn't. But in 2026, Australian employers are hiring on skills, presentation, and fit, not just qualifications. Plenty of graduates with strong results are still sitting on three months of rejections because their approach to the market doesn't align with what hiring managers actually want. This guide will help you understand how many opportunities are available for people who are looking for entry level jobs Australia.

The Australian Job Market in 2026  
Three years ago, hiring was aggressive. Companies were backfilling roles fast, and entry-level candidates had more leverage than usual. That window has tightened. 
The sectors actively bringing in new talent right now are healthcare, construction and trades, tech support, and government-adjacent roles. Marketing, media, and finance are hiring, but at a slower, more selective pace. If you're coming from a generalist degree and targeting those fields, the competition is real and the timelines are longer than most career guides will admit. 
The cost of living has also changed how candidates are thinking about location. Sydney and Melbourne still hold the bulk of entry level jobs Australia has to offer, but regional positions in nursing, education, and infrastructure are coming with relocation packages and salary incentives that metro roles simply don't match. 
The market isn't closed. But it rewards people who show up prepared. 
What Different Industries Are Actually Paying New Starters 
Before you benchmark yourself against anyone else. Understand one thing: starting salaries for jobs in Australia vary significantly, not just by industry, but by city, company size, and how well you've positioned yourself going in. These ranges reflect what's realistic for a genuine entry-level candidate in 2026, not the best-case scenario. 
A quick note on these figures: These are base salary ranges for candidates with little to no full-time experience. Superannuation (11.5%) is on top of these numbers unless stated otherwise. 
	Industry 
	Role Examples 
	Salary Range (AUD) 

	Tech / IT 
	IT Support, Junior Dev, QA Tester 
	$55,000 – $72,000 

	Marketing & Content 
	Content Writer, Social Media, SEO Assistant 
	$48,000 – $62,000 

	Healthcare / Allied Health 
	Grad Nurse, Physio Assistant, Aged Care 
	$58,000 – $72,000 

	Finance & Accounting 
	Graduate Accountant, Bookkeeper, Analyst 
	$52,000 – $67,000 

	Trades & Construction 
	Apprentice, Site Admin, Estimator Assistant 
	$47,000 – $65,000 

	Admin & Customer Service 
	Office Admin, Client Support, Coordinator 
	$45,000 – $58,000 


When you look at starting salary Australia jobs across these six sectors, the gap between the lowest and highest entry point is wider than most people realise going in. 
A few things worth knowing beyond the numbers: 
· Tech roles have the widest variance. A junior dev at a startup and a junior dev at a mid-size firm can sit $15k apart on the same title. 
· Healthcare is one of the few sectors where entry-level pay has actually moved upward in 2026, driven by ongoing demand and award rate adjustments. 
· Marketing and content roles are competitive and often start lower than candidates expect, especially in agencies where volume work is the norm early on. 
· Trades look lower on paper but apprenticeship completion rates into full roles are high, and earning jumps quickly after year two. 
The honest read? Admin and generalist roles are the most accessible but the slowest to grow. If you have any technical or specialist angle, lean into it from day one. 
Small Things That Shift Your Starting Offer by Thousands 
Most candidates assume the offer they get is just what the role pays. It's not. Two people applying for the same position with similar backgrounds can walk away with offers $5,000 to $8,000 apart, and the difference usually comes down to a few specific things. 
Internships and placements carry more weight than a GPA ever will. Even one relevant placement tells a hiring manager you've been in a real working environment and survived it. If you haven't done one yet, short industry projects or volunteer roles in your field work as a partial substitute. 
Certifications are worth pursuing selectively. A Google Analytics cert, an Xero certification, or a basic AWS qualification won't transform your application, but paired with a relevant degree, they signal initiative and close specific skill gaps employers are looking for. 
Location flexibility is underused. Candidates willing to consider roles outside Sydney and Melbourne often find less competition and slightly stronger offers relative to the cost of living. 
How your CV reads is where most people quietly lose money without realising it. A poorly structured application undersells your real experience, which directly affects where your offer lands. This is exactly why a graduate CV writing service Australia candidates use is less about polish and more about framing your background the way local recruiters actually expect to see it. 
City vs Regional Salaries  
Sydney and Melbourne salaries look better on paper. But once rent, transport, and cost of living enter the picture, a $62,000 role in Melbourne and a $54,000 role in Ballarat or Townsville can leave you in roughly the same financial position, sometimes worse in the city. 
Regional Australia is genuinely underrated for new starters. Healthcare, education, and trades are the strongest sectors outside metro areas, and many of these roles come with relocation assistance, subsidised housing, or retention bonuses that city employers simply don't offer at the entry level. 
The spread of entry level jobs Australia has across regional areas has also grown since 2023, particularly in aged care, civil construction, and primary education sectors that are short-staffed and actively recruiting. If you have flexibility on location, it's worth running the real numbers before defaulting to the city. 
Your CV Might Be the Reason You're Not Hearing Back 
Most entry-level candidates don't have a skills problem. They have a presentation problem and it's costing them interviews they actually qualified for. 
Australian recruiters spend six to eight seconds on a first CV scan. If your layout is cluttered, your experience isn't framed around outcomes, or your document isn't ATS-compatible, you're out before anyone reads a word about you. 
A few things that catch graduates off guard with Australian CV standards: 
· Functional CVs don't perform well here. Reverse chronological is the expected format 
· A professional summary at the top is standard, not optional 
· Listing referees as "available on request" reads as outdated to most hiring managers 
· File formatting matters. A poorly converted PDF can break ATS parsing entirely 


The real issue isn't experience — it's framing. 
Most graduates have more to show than their CV communicates. Internships, university projects, part-time roles, and transferable skills all count, they just need to be positioned correctly for the Australian market. 
This is where an entry level resume writing service Australia candidates use makes a practical difference, not by padding your background, but by presenting what's already there in a way local recruiters recognise and respond to. 
For fresh graduates specifically, a graduate CV writing service Australia professionals recommend goes beyond layout, it reframes your academic work, placements, and skills as genuine work-ready experience rather than filler content. 
FAQs:
Q: What is the average starting salary for entry-level jobs in Australia? 
 Most roles start between $45,000 and $72,000, depending on the industry and location. Healthcare, tech, and trades sit higher. Admin and customer service roles generally start lower. 
Q: Is a graduate CV writing service in Australia worth it? 
If you're applying consistently but not hearing back, your CV is likely the problem. A professional service helps frame your experience to Australian hiring standards, which most graduates underestimate. 
Q: How competitive are entry-level jobs in Australia in 2026?  
Healthcare, trades, and tech are actively hiring. Marketing and finance are slower and more selective. Preparation before applying matters more than most candidates realise. 

Take the Next Step Before You Start Applying
Most people research the starting salary of entry level jobs in Australia, find a role they want, and apply with a CV they haven't looked at critically in months. That's where the process quietly breaks down. 
The market has openings. The roles are there. What separates candidates who hear back from those who don't is rarely experience. It's how they've presented themselves before anyone picks up the phone. 
[bookmark: _GoBack]If you're serious about landing the right role at the right number, getting your application right before you start sending it out is the most practical move you can make. A professional entry level resume writing service Australia job seekers trust can help you walk into that first offer prepared, not guessing. 
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